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Field Question Answer

note_Oa Hanovia Medical Limited

mw_id (required) What is the Unique ID?
SURE-P Midwife registration number (6 digit code). Enumerator: Record the ID number from the list provided.
mw_id2 (required) Unique ID double-check. Please re-select the unique ID of this survey
SURE-P Midwife registration number (6 digit code)
state_name (required) 1.1 What is the Name of State? ANA Anambra

ENU Enugu
AKW  Akwa Ibom
ADA Adamawa
ABIl  Abia
BAU Bauchi
BAY Bayelsa
BEN Benue
BOR Borno
CRO Cross River
DEL Delta
EBO Ebonyi
EDO Edo

EKI  Ekiti
FCT FCT
GOM Gombe
IMO  Imo

JIG Jigawa
KAD Kaduna
KAN  Kano
KAT Katsina
KEB Kebbi
KOG Kogi
KWA  Kwara
LAG Lagos
NAS Nasarawa
NIG Niger
OGU Ogun
OND Ondo
OSU Osun
OYO Oyo
PLA Plateau
RIV  Rivers
SOK Sokoto

TAR Taraba
YOB Yobe
Zamfara

o N
>
_\i

healthcare_name (required) 1.2 What is the Name of the Primary Healthcare Facility?

© o N o a b W N
© O N o a A w0 N

A o a a4 A o
N o g b~ W N = O
A o a4 o
~N o g b~ W N = O

file:///C:/Usersmb450887/Downloads/POST_CONTRACT.html 113



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

4
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

2113



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

81
82
83

84
85

86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
17
118
119
120
121
122
123
124
125
126
127
128

129

130
131
132
133
134
135
136
137
138
139
140
141

81
82
83

3/13



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

14z

143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168

169
170
171

172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204

4/13



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

205
206
207
208
209
210
211

212
213
214

215
216

217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253

254
255
256
257
258
259
260

205
206
207
208
209
210
211

212
213
214

215
216

217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253

254
255
256
257
258
259
260

261

513



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296

297
298
299
300

301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328

266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296

297
298
299
300

301
302
303
304
305
306
307
308
309
310
31
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328

6/13



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

329
330
331
332
333
334
335
336
337
338
339

340
341
342
343

344
345
346
347

348
349
350
351
352
353
354
355
356
357
358
359
360
361
362
363
364
365
366
367
368
369
370
371
372
373
374
375
376
377
378
379
380
381

382
383
384
385
386
387
388
389
390

329
330
331
332
333
334
335
336
337
338
339

340
341
342
343

344
345
346
347

348
349
350
351
352
353
354
355
356
357
358
359
360
361
362
363
364
365
366
367
368
369
370
371
372
373
374
375
376
377
378
379
380
381

382
383
384
385
386
387
388
389
390

7113



7/26/2014

file:///C:/Users/wb450887/Downloads/POST_CONTRACT .html

POST_CONTRACT.html

391

392
393
394
395
396
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
a7
418
419
420
421
422
423
424

425
426
427
428
429

430
431
432
433
434
435
436
437
438
439
440
441
442
443
444
445
446
447
448
449
450
451
452
4”3

391

392
393
394
395
396
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419
420
421
422
423
424

425
426
427
428
429

430
431
432
433
434
435
436
437
438
439
440
441
442
443
444
445
446
447
448
449
450
451
452
45”3

8/13



7/26/2014 POST_CONTRACT.html

village_place (required) 1.3 Enumerator, please record the type of setting

note_1 Section 1 - General Information

Now | will now ask some general questions about yourself

name1 (required) 1.1 What is your name?

note_2 Section 2 - Post Contract

Now, | would like to ask you some questions about how you think your job in this health facility will change from now on.

[Read out options]

mw_manager (required) 2.1 From now on, do you expect your manager to be
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-888 -888
-999 -999
mw_workload (required) 2.2 From now on, do you expect your workloadto ____ ? 1  Stay the same
2 Increase
3 Decrease
-888 -888
-999 -999
mw_cooperation1 (required) 2.3 From now on, do you expect the cooperation with nurses and CHEWstobe __ ? 1  Easier than it is now
2 Same as itis now
3 More difficult than it is now
-888 -888
-999 -999
mw_cooperation2 (required) 2.4 From now on, do you expect the cooperation with other midwives tobe ____ ? 1  Easier than it is now
2 Sameas itis now
3 More difficult than it is now
-888 -888
-999 -999
mw_community (required) 2.5 From now on, do you expect that the community will appreciate your servicetothem___ ? 1 More than now
2 Less than now
3  Same as now
-888 -888
-999 -999
mw_living (required) 2.6 From now on, do you expect that living in this community willbe ___ ? 1 ASenjoyable as it is now
2 MORE enjoyable than it is

now

3 LESS enjoyable than it is

now
-888 -888
-999 -999
mw_working (required) 2.7 From now on, do you expect that working in this health facility wilbe ? 1 ASenjoyable as it is now
2 MORE enjoyable than it is
now
3 LESS enjoyable than it is
now
-888 -888
-999 -999
mw_feelings (required) 2.8 What sentence describes best how you feel about your relationship with the National Primary Health Care Development 1 | feel EXTREMELY WELL
Agency supported

2 | feel VERY WELL supported
3 |feel FAIRLY WELL

supported
4 | feel POORLY supported
-888 -888
-999 -999
note_3 Section 3 - Social Norms Game
note_3aa Now, we are going to play a game where the objective is for you to guess how socially acceptable other midwives will find a

certain length of service in a SURE-P primary health centre. In this game, you will have the chance to win ¥ 1,000.
However, before starting to play the game for real, let me start with an example to make sure that you will know how to play
the real game later on. You cannot win money for this first example, but you will be able to win it for the ones that come later

on.
Please take time to explain this to the respondent.

note_3ab The example is the following: Suppose we ask 100 people in your state whether waiting 45 minutes for a taxi in the capital of
the state is: a) Very socially inappropriate? b) Somewhat socially inappropriate? c) Somewhat socially appropriate? d) Very
socially appropriate? What do you think the most popular answer was? Suppose 60 people say said ‘b) somewhat socially
inappropriate’, 30 people say ‘a) very socially inappropriate’ and 10 people say ‘c) somewhat socially appropriate’. The
answer ‘b) somewhat socially inappropriate’ is the most popular in this example. Thus, if this game had been for real and
you had answered ‘b) somewhat socially inappropriate’ then you would have guessed the most popular answer and won ¥
1,000.

note_3ac1 Now, we start the game for real. We will play this game in many other primary health centres in the country. Midwives in
these primary health centres have been given the same package of incentives that you have been offered (the one
explained in the video and in your letter-contract). Now, we will ask you to guess what your colleague midwives, who work
in these primary health centres think about a series of situations described below. Your obiective is to quess what the most
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note_3ac2

note_3ad

note_3ae1

note_3ae2

question1a (required)

question1b (required)

question2a (required)

question2b (required)

question3a (required)

question3b (required)

question4a (required)

questiondb (required)

question5a (required)

question5b (required)
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popular answer is amongst them. In a couple of months, when the answers given by midwives are know, we will select at
random one of the situations listed below. You will be paid #1000 if you guess what the most popular answer to this situation
is amongst midwives. This will be paid this in addition to the prizes that you might have won from the other games.

Now, we start the game for real. We will play this game in many other primary health centres in the country. Now, we will
ask you to guess what your colleague midwives, who work in these primary health centres think about a series of
situations described below. Your objective is to guess what the most popular answer is amongst them. In a couple of
months, when the answers given by midwives are known, we will select at random one of the situations listed below. You
will be paid #1000 if you guess what the most popular answer to this situation is amongst midwives. This will be paid this in
addition to the prizes that you might have won from the other games.

ENUMERATOR: Record the answer in the tablet.

Jamila is a midwife who joined SURE-P and was deployed to her PHC today. She is remunerated in the same way as you
and she has been given exactly the same package of incentives that you have been offered (the one explained in the video
and in your letter-contract). Your colleagues from other PHCs are aware of this.

Jamila is a midwife who joined SURE-P and was deployed to her PHC today. She is remunerated in the same way as you.
Your colleagues from other PHCs are aware of this.

3.1 Suppose that Jamila decides to quit her job in SURE-P, 2 month after joining. We asked your colleagues from other
primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision.

Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.1 Suppose that Jamila decides to quit her job in SURE-P, 2 month after joining. We asked your colleagues from other
primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.2 Now suppose that Jamila decides to quit her job in SURE-P, 5 month after joining. We asked your colleagues from other
primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision.

Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.2 Now suppose that Jamila decides to quit her job in SURE-P, 5 month after joining. We asked your colleagues from other
primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.3 What if Jamila decides to quit her job in SURE-P, 8 month after joining? We asked your colleagues from other primary
health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision. Amongst

these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.3 What if Jamila decides to quit her job in SURE-P, 8 month after joining? We asked your colleagues from other primary
health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that Jamila’s

decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.4 Assume now that Jamila decides to quit her job in SURE-P, 11 months after joining. We asked your colleagues from
other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s
decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.4 Assume now that Jamila decides to quit her job in SURE-P, 11 months after joining. We asked your colleagues from
other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.5 Consider the case in which Jamila decides to quit her job in SURE-P, 14 month after joining. We asked your colleagues
from other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s
decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.5 Consider the case in which Jamila decides to quit her job in SURE-P, 14 month after joining. We asked your colleagues

from other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is
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question6a (required)

question6b (required)

question7a (required)

question7b (required)

question8a (required)

question8b (required)

question9a (required)

question9b (required)

note_4

enumerator_name (required)

interview_result (required)

interview_result_other

interview_language (required)
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that Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.6 Imagine now that Jamila decides to quit her job in SURE-P, 17 month after joining. We asked your colleagues from other
primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision.

Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.6 Imagine now that Jamila decides to quit her job in SURE-P, 17 month after joining. We asked your colleagues from other
primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.7 Suppose now that Jamila decides to quit her job in SURE-P, 20 month after joining? We asked your colleagues from
other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s
decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.7 Suppose now that Jamila decides to quit her job in SURE-P, 20 month after joining? We asked your colleagues from
other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.8 Consider the case in which Jamila decides to quit her job in SURE-P, 24 month after joining? We asked your colleagues
from other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s
decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.8 Consider the case in which Jamila decides to quit her job in SURE-P, 24 month after joining? We asked your colleagues
from other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is

that Jamila’s decision of leaving is (please circle your answer):
Enumerator, record the answer that the midwife makes the circle in the sheet

3.9 Now the game is over, but we would like to ask you a final question. In your opinion, what do you think other midwives
believe to be the shortest socially acceptable time (number of months) Jamila should stay working in her SURE-P primary
health centre before quitting?
3.9 Now the game is over, but we would like to ask you a final question. In your opinion, what do you think other midwives
believe to be the shortest socially acceptable time (number of months) Jamila should stay working in her SURE-P primary
health centre before quitting?

Interview information

4.1 Enumerator, please record YOUR name

4.2 Record the result of interview

Specify other.

4.3 Which is the language of the interview?
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1 Completed

2 Partially completed

3 Refusal

4 Respondent(s) not present
-888 -888
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other Other
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interview_language_other Specify other.

respondent_language (required) 4.4 Which is the respondent's local language?

respondent_language_other Specify other.

traslator_used (required) 4.5 Did you use translator?

enumerator_comments (required) 4.6 ENUMERATOR: Please introduce your comments
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