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UPLOAD506711831289354200

Fie ld Question Answer

note_0a Hanovia Medical Limited

Hanovia Medical Limited

mw_id (required) What is the Unique ID?

SURE-P Midwife registration number (6 digit code). Enumerator: Record the ID number from the list provided.

mw_id2 (required) Unique ID double-check. Please re-select the unique ID of this survey

SURE-P Midwife registration number (6 digit code)

state_name (required) I.1 What is the Name of State? ANA Anambra

ENU Enugu

AKW Akwa Ibom

ADA Adamawa

ABI Abia

BAU Bauchi

BAY Bayelsa

BEN Benue

BOR Borno

CRO Cross River

DEL Delta

EBO Ebonyi

EDO Edo

EKI Ekiti

FCT FCT

GOM Gombe

IMO Imo

JIG Jigawa

KAD Kaduna

KAN Kano

KAT Katsina

KEB Kebbi

KOG Kogi

KWA Kwara

LAG Lagos

NAS Nasarawa

NIG Niger

OGU Ogun

OND Ondo

OSU Osun

OYO Oyo

PLA Plateau

RIV Rivers

SOK Sokoto

TAR Taraba

YOB Yobe

ZAM Zamfara

healthcare_name (required) I.2 What is the Name of the Primary Healthcare Facility? 1 1

2 2

3 3

4 4

5 5

6 6

7 7

8 8

9 9

10 10

11 11

12 12

13 13

14 14

15 15

16 16

17 17
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village_place (required) I.3 Enumerator, please record the type of setting 1 Rural

2 Peri-urban

3 Urban

Questionnaire

note_1 Section 1 - General Information

Now I will now ask some general questions about yourself

Questionnaire > Section 1 - General Information

name1 (required) 1.1 What is your name?

note_2 Section 2 - Post Contract

Now, I would like to ask you some questions about how you think your job in this health facil ity will change from now on.

[Read out options]

Questionnaire > Section 2 - Post Contract

mw_manager (required) 2.1 From now on, do you expect your manager to be _______? 1 MORE demanding

2 LESS demanding

3 EQUALLY demanding
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-888 -888

-999 -999

mw_workload (required) 2.2 From now on, do you expect your workload to _______? 1 Stay the same

2 Increase

3 Decrease

-888 -888

-999 -999

mw_cooperation1 (required) 2.3 From now on, do you expect the cooperation with nurses and CHEWs to be _______? 1 Easier than it is now

2 Same as it is now

3 More difficult than it is now

-888 -888

-999 -999

mw_cooperation2 (required) 2.4 From now on, do you expect the cooperation with other midwives to be _______? 1 Easier than it is now

2 Same as it is now

3 More difficult than it is now

-888 -888

-999 -999

mw_community (required) 2.5 From now on, do you expect that the community will appreciate your service to them _______? 1 More than now

2 Less than now

3 Same as now

-888 -888

-999 -999

mw_living (required) 2.6 From now on, do you expect that living in this community will be _______? 1 AS enjoyable as it is now

2 MORE enjoyable than it is

now

3 LESS enjoyable than it is

now

-888 -888

-999 -999

mw_working (required) 2.7 From now on, do you expect that working in this health facility will be _______? 1 AS enjoyable as it is now

2 MORE enjoyable than it is

now

3 LESS enjoyable than it is

now

-888 -888

-999 -999

mw_feelings (required) 2.8 What sentence describes best how you feel about your relationship with the National Primary Health Care Development

Agency

1 I feel EXTREMELY WELL

supported

2 I feel VERY WELL supported

3 I feel FAIRLY WELL

supported

4 I feel POORLY supported

-888 -888

-999 -999

note_3 Section 3 - Social Norms Game

Questionnaire > Section 3 - Social Norms Game

note_3aa Now, we are going to play a game where the objective is for you to guess how socially acceptable other midwives will find a

certain length of service in a SURE-P primary health centre. In this game, you will have the chance to win ₦ 1,000.

However, before starting to play the game for real, let me start with an example to make sure that you will know how to play

the real game later on. You cannot win money for this first example, but you will be able to win it for the ones that come later

on.

Please take time to explain this to the respondent.

note_3ab The example is the following: Suppose we ask 100 people in your state whether waiting 45 minutes for a taxi in the capital of

the state is: a) Very socially inappropriate? b) Somewhat socially inappropriate? c) Somewhat socially appropriate? d) Very

socially appropriate? What do you think the most popular answer was? Suppose 60 people say said ‘b) somewhat socially

inappropriate’, 30 people say ‘a) very socially inappropriate’ and 10 people say ‘c) somewhat socially appropriate’. The

answer ‘b) somewhat socially inappropriate’ is the most popular in this example. Thus, if this game had been for real and

you had answered ‘b) somewhat socially inappropriate’ then you would have guessed the most popular answer and won ₦

1,000.

note_3ac1 Now, we start the game for real. We will play this game in many other primary health centres in the country. Midwives in

these primary health centres have been given the same package of incentives that you have been offered (the one

explained in the video and in your letter-contract). Now, we will ask you to guess what your colleague midwives, who work

in these primary health centres think about a series of situations described below. Your objective is to guess what the most
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in these primary health centres think about a series of situations described below. Your objective is to guess what the most

popular answer is amongst them. In a couple of months, when the answers given by midwives are know, we will select at

random one of the situations listed below. You will be paid ₦1000 if you guess what the most popular answer to this situation

is amongst midwives. This will be paid this in addition to the prizes that you might have won from the other games.

note_3ac2 Now, we start the game for real. We will play this game in many other primary health centres in the country. Now, we will

ask you to guess what your colleague midwives, who work in these primary health centres think about a series of

situations described below. Your objective is to guess what the most popular answer is amongst them. In a couple of

months, when the answers given by midwives are known, we will select at random one of the situations listed below. You

will be paid ₦1000 if you guess what the most popular answer to this situation is amongst midwives. This will be paid this in

addition to the prizes that you might have won from the other games.

note_3ad ENUMERATOR: Record the answer in the tablet.

note_3ae1 Jamila is a midwife who joined SURE-P and was deployed to her PHC today. She is remunerated in the same way as you

and she has been given exactly the same package of incentives that you have been offered (the one explained in the video

and in your letter-contract). Your colleagues from other PHCs are aware of this.

note_3ae2 Jamila is a midwife who joined SURE-P and was deployed to her PHC today. She is remunerated in the same way as you.

Your colleagues from other PHCs are aware of this.

question1a (required) 3.1 Suppose that Jamila decides to quit her job in SURE-P, 2 month after joining. We asked your colleagues from other

primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision.

Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question1b (required) 3.1 Suppose that Jamila decides to quit her job in SURE-P, 2 month after joining. We asked your colleagues from other

primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question2a (required) 3.2 Now suppose that Jamila decides to quit her job in SURE-P, 5 month after joining. We asked your colleagues from other

primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision.

Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question2b (required) 3.2 Now suppose that Jamila decides to quit her job in SURE-P, 5 month after joining. We asked your colleagues from other

primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question3a (required) 3.3 What if Jamila decides to quit her job in SURE-P, 8 month after joining? We asked your colleagues from other primary

health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision. Amongst

these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question3b (required) 3.3 What if Jamila decides to quit her job in SURE-P, 8 month after joining? We asked your colleagues from other primary

health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that Jamila’s

decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question4a (required) 3.4 Assume now that Jamila decides to quit her job in SURE-P, 11 months after joining. We asked your colleagues from

other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s

decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question4b (required) 3.4 Assume now that Jamila decides to quit her job in SURE-P, 11 months after joining. We asked your colleagues from

other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question5a (required) 3.5 Consider the case in which Jamila decides to quit her job in SURE-P, 14 month after joining. We asked your colleagues

from other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s

decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question5b (required)

3.5 Consider the case in which Jamila decides to quit her job in SURE-P, 14 month after joining. We asked your colleagues

from other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is

1 Very socially inappropriate?

2 Somewhat socially
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from other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is

that Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question6a (required) 3.6 Imagine now that Jamila decides to quit her job in SURE-P, 17 month after joining. We asked your colleagues from other

primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s decision.

Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question6b (required) 3.6 Imagine now that Jamila decides to quit her job in SURE-P, 17 month after joining. We asked your colleagues from other

primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question7a (required) 3.7 Suppose now that Jamila decides to quit her job in SURE-P, 20 month after joining? We asked your colleagues from

other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s

decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question7b (required) 3.7 Suppose now that Jamila decides to quit her job in SURE-P, 20 month after joining? We asked your colleagues from

other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is that

Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question8a (required) 3.8 Consider the case in which Jamila decides to quit her job in SURE-P, 24 month after joining? We asked your colleagues

from other primary health centres, who also receive the incentive package that you will receive, what they think of Jamila’s

decision. Amongst these midwives, the most popular opinion is that Jamila’s decision of leaving is (please circle your

answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question8b (required) 3.8 Consider the case in which Jamila decides to quit her job in SURE-P, 24 month after joining? We asked your colleagues

from other primary health centres, what they think of Jamila’s decision. Amongst these midwives, the most popular opinion is

that Jamila’s decision of leaving is (please circle your answer):

Enumerator, record the answer that the midwife makes the circle in the sheet

1 Very socially inappropriate?

2 Somewhat socially

inappropriate?

3 Somewhat socially appropriate?

4 Very socially appropriate?

question9a (required) 3.9 Now the game is over, but we would like to ask you a final question. In your opinion, what do you think other midwives

believe to be the shortest socially acceptable time (number of months) Jamila should stay working in her SURE-P primary

health centre before quitting?

question9b (required) 3.9 Now the game is over, but we would like to ask you a final question. In your opinion, what do you think other midwives

believe to be the shortest socially acceptable time (number of months) Jamila should stay working in her SURE-P primary

health centre before quitting?

note_4 Interview information

Questionnaire > Interview information

enumerator_name (required) 4.1 Enumerator, please record YOUR name

interview_result (required) 4.2 Record the result of interview 1 Completed

2 Partially completed

3 Refusal

4 Respondent(s) not present

-888 -888

-999 -999

other Other

interview_result_other Specify other.

interview_language (required) 4.3 Which is the language of the interview? 1 English

2 Yoruba

3 Igbo

4 Hausa

5 Fulani

6 Tiv

7 Urhobo

8 Isekiri

9 Igala

10 Gbagyi

11 Idoma

12 Efik

13 Ibibio
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13 Ibibio

14 Nupe

15 Ikwere

16 Kanuri

-888 -888

-999 -999

other Other

interview_language_other Specify other.

respondent_language (required) 4.4 Which is the respondent's local language? 1 English

2 Yoruba

3 Igbo

4 Hausa

5 Fulani

6 Tiv

7 Urhobo

8 Isekiri

9 Igala

10 Gbagyi

11 Idoma

12 Efik

13 Ibibio

14 Nupe

15 Ikwere

16 Kanuri

-888 -888

-999 -999

other Other

respondent_language_other Specify other.

traslator_used (required) 4.5 Did you use translator? 1 Never

2 Sometimes

3 Always

-888 -888

-999 -999

enumerator_comments (required) 4.6 ENUMERATOR: Please introduce your comments


